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RECRUITMENT PACK: 
COLOUR IN THE MARGINS OUTREACH OFFICER

Advertisement: 

Do you want to be part of a ground-breaking approach to saving species from extinction? Back from the Brink is a £6.6million HLF-funded programme delivered by a partnership of England’s leading nature conservation organisations. We have built a team of enthusiastic and experienced individuals across the partnership to undertake conservation work and inspire the nation to discover, value and act for threatened species. As part of this programme Plantlife are seeking an experienced Outreach Officer.

About the role:

Plantlife are seeking an experienced Outreach Officer to deliver the outreach programme of the Colour in the Margins integrated project, which targets the conservation of 13 species that occur in arable habitat.  You will be responsible for delivering the outreach programme, alongside three regional Project Officers and the Project Managers. 
Based in or very near one of the six project areas (Devon & Cornwall, Somerset, Wessex, Breckland, Kent and Yorkshire), you will work in close collaboration with the RSPB and other partner organisations.  You will need to have experience of delivering outreach programmes, working with volunteers and developing training activities as well as experience in conservation or natural heritage projects. You will need to demonstrate your ability to run events, be proactive and be able to communicate with a wide range of audiences.
 
Interviews will be held week commencing 21st January 2019.
About Plantlife

Established in 1989, Plantlife International is the only UK charity dedicated to conserving wild flowers, plants and fungi in their natural habitats and helping people to enjoy and learn about them.

Our charitable aims and objectives are simple:
· To improve the fortunes of threatened wildplants in the UK and overseas
· To help everybody – young and old- to enjoy wildplants and to get involved in their conservation
· To campaign for policies and practices to sustain wildplants

We own 23 nature reserves across the UK and carry out conservation and outreach work on our own land and in partnership with others, such as the National Trust, RSPB and the Forestry Commission. We advise landowners and publish best practice guidance. We carry out research and gather data to inform government policy. We engage people of all ages and abilities in plant conservation and education and give everybody opportunities to enjoy wildflowers. We work overseas with bodies such as the IUCN and Kew and, as a lead partner in the Global Strategy for Plant Conservation, identify Important Plant Areas across the world and plan their conservation with government and community groups. 

Our Flagship programmes include:
· The Fen Orchid project, restoring and reintroducing one of our most endangered wildflowers in the Norfolk Broads. 
· Coronation Meadows and Save Our Magnificent Meadows, which we are restoring and recreating thousands of hectares of flower rich meadow
· The Celtic Rainforest, with projects to train professionals and amateurs to conserve the unique lichen rich woods of the west coast of Scotland, Wales and SW England.
· The Road Verge Campaign, with over 15,000 signatories to change the way councils manage wildflower habitat on roadsides 
· The National Plant Monitoring Scheme, a government-funded, volunteer-lead citizen science project to gather data on plant distribution
· Tropical Important Plant Areas, working with Kew in Africa and the Caribbean to identify places that need dedicated plant conservation

We are governed by a board of 11 trustees, chaired by Professor David Hill OBE (succeeding Peter Ainsworth). Our Patron is His Royal Highness The Prince of Wales. Philip Mould is our President and Rachel de Thame Vice President. 

We have 50 staff, based in our Salisbury head office or outposted to other Plantlife offices or with partners. Plantlife Scotland has fully devolved responsibilities and is based in Stirling; similarly Plantlife Cymru works from Cardiff.  We also have a team of 1500 volunteers, who work in the field, at events and in our offices. 

Our balance sheet stands at around £5m, with expenditure on conservation and communication work (ie our turnover) approximately £3.5m pa.  

A large proportion of our income comes from our 11,000 loyal members and supporters, but we also receive funding from the UK governments and their conservation agencies, grant making bodies such as the Heritage Lottery Fund and Land fill tax funds, donations from charitable trusts and foundations as well as income from business partners and fundraising events.

For more information please visit our website: www.plantlife.org.uk
You will also find information here about our trustees, our policies and projects, as well as our annual reports and accounts.


About the job

This is a full time, fixed term post.

Our Head Office is in Salisbury and we also have an office near our Ranscombe reserve in Strood, Kent. The nominal base for this post will be at either of these offices or, in or near one of the six project areas (Devon & Cornwall, Somerset, Wessex, Breckland, Kent and Yorkshire). The role will require frequent travel across the project areas and may require travel throughout England.  We work normal office hours (9-5, Monday to Friday), although this role will also require some weekend and evening working.  We offer flexible working.

The reward package is based around a salary of £23,000 - £27,000 pa plus contributions to a group personal pension scheme and other benefits, including 25 days annual leave.

This is a fixed term contract until 31st December 2020.

How to apply

A full job description and person specification are set out below. If you fit the bill, please write explaining why you would like to be considered for this role and enclose a copy of your CV and the Plantlife application form (available on line or on request) and return it to Julia Clements (julia.clements@plantlife.org.uk) by 5pm Friday 21st December. Application form at:  http://www.plantlife.org.uk/about_us/jobs_at_plantlife/

We expect to hold initial interviews the week commencing 21st January 2019.

If you have any questions about the role please contact Julia Clements (julia.clements@plantlife.org.uk, 01722 342749). Julia will also be able to arrange an informal discussion with Elizabeth Cooke (Colour in the Margins Project Manager - Job Share).
 
In order to minimise our administrative costs, applicants should assume they have been unsuccessful if they have not heard from us within three weeks of the closing date. In such instances we are thankful for your interest in Plantlife International.
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Back from the Brink Heritage Lottery Fund Partnership

Colour in the Margins Outreach Officer
Job description

	Job title:
	Colour in the Margins Outreach Officer (full time)

	
Salary:
	
£23,000 - £27,000 pa plus 5.5% pension contribution
25 days holiday/pa plus statutory public holidays

	
Fixed term contract:
	
Until 31st December 2020

	
To be employed by:
	
Plantlife 

	
Location:
	
Plantlife HQ Salisbury, Plantlife’s Ranscombe office, Strood, Kent or home based in or very near to one of the six project areas (Devon & Cornwall, Somerset, Wessex, Breckland, Kent and Yorkshire)

	
Reporting to:
	
Colour in the Margins Project Manager



Job purpose:
The Outreach Officer will be responsible for delivering the outreach programme of the Colour in the Margins integrated project alongside three regional Project Officers and the Project Manager. 

Colour in the Margins is a component project of the national Back from the Brink Programme, supported by the Heritage Lottery Fund, to improve the fortunes of many of our rarest and most threatened species, under the auspices of the 2020 Saving Species Partnership of public and non-governmental organisations.

The Colour in the Margins project aims to target the conservation of thirteen species that occur in arable habitat, which will have knock-on benefits for many more species, by enthusing and empowering the agricultural community to make a difference and their advisors to support them. To create a sense of place, raise the profile of arable wildlife and establish ways for individuals and communities to take action. 

Specifically the responsibilities of the post are to:
1. Coordinate and deliver the outreach element of the Colour in the Margins project. 
2. Lead responsibility for the recruitment and development of project volunteers alongside the other project staff. 
3. Produce an information pack on arable wildlife, including a traffic light system for assessing the level of diversity of an arable plant community, for the public and volunteers. 
4. Develop a project to record people’s memories of arable wildlife and produce a toolkit to enable volunteers to record memories. 
5. Produce a schools resource and enquiry pack on arable wildlife and deliver training for education professionals. 
6. Lead responsibility for the delivery of open and targeted events for the public in project areas, including farm open days, guided walks, talks and stands at agricultural shows.  
7. Support the regional project officers to deliver events in their project areas, including farm open days, guided walks, talks and stands at agricultural shows.   
8. Work with allotment associations and country parks (FC sites in Kent & Essex) to create arable plant plots. 
9. Work with the Colour in the Margins team to develop a training programme and resources for Agricultural colleges. 
10. Contribute to the day to day monitoring and management of the Colour in the Margins project. Helping ensure that all appropriate data is collected and recorded in a timely manner and actively used to guide the delivery of the project. Report on any issues and concerns to line manager. In discussion with line manager, ensure that the most appropriate working methods are applied.
11. Contribute to the day to day management of the project finances ensuring that the project operates within the set budget and reporting on financial performance within the BftB set procedures.
12. Manage key relationships with community representatives, partner organisations, and community groups, securing good engagement and support throughout delivery.
13. Manage the social media and traditional media engagement of the project, assisted by the Plantlife Communications team and the national Back from the Brink team.  
14. Support the evaluation of the project and the review of progress towards outcomes. Help ensure that the difference made by the project is captured in ways appropriate to the audiences worked with. 
15. Support the project reporting process, helping to ensure that the information needs of Plantlife, Natural England, the Back from the Brink Programme Steering Group and Heritage Lottery Fund are met.
16. Work with the Back from the Brink national team to promote the Colour in the Margins project and deliver the national audience engagement plan. 
17. Work with partners to manage data in accordance with Back from the Brink standards.
18. Observe Plantlife’s working policies at all times, including those on Health and Safety and Equal Opportunities. 
19. Any other duties / activities as specified by Plantlife.

Person Specification:

Essential 
· A minimum of four years experience in conservation/natural heritage projects 
· Experience of delivering outreach programmes
· Ability to communicate with a wide range of audiences
· Experience of working with volunteers and an understanding of the contribution volunteering makes to the charity sector
· Experience of developing, organising and delivering training activities
· Ability to run events
· Experience of developing resources and toolkits
· Experience of using traditional and social media to raise awareness
· To be a self-starting and positive team player, who is accessible and communicative
· Excellent organisation skills
· Current driving licence and use of a vehicle for business purposes 

Desirable 
· A passion for the arable farming
· Arable wildlife identification skills
· Ability to find creative solutions to problems, to be influential and persuasive
· Experience of working in voluntary / NGO sector
· Track record of partnership projects in nature conservation 
· Experience of contract management  
· Experience with grant claims and providing information for monitoring and reporting purposes
· Proven project management skills
· Ability to manage budgets
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